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Breakfast Club Supervisor
SCP C3-5 FTE £25614 to £26427
Actual Salary £4381 - £4520
(7.5 hours per week – term time only)

Post start date: September 2026 
Permanent Contract
Closing date for applications: 9am, 14.09 2026
Interview date: to be arranged



[bookmark: _Hlk231812105]We are looking for an enthusiastic, friendly and reliable breakfast supervisor to provide breakfast and morning activities to support pupils at our Breakfast Club.  
We are looking for someone:
• Warm, nurturing, and committed to supporting young children’s wellbeing. 
• Calm, patient, flexible and adaptable.
• Positive, enthusiastic, and aligned with the values of our school. 
• Ability to manage behaviour positively and fairly, in line with school policy. 
• Understanding of safeguarding and child protection procedures. 
• Preparing and serving breakfast in line with the school’s food, allergy, and health and safety requirements. 
• Ensuring the Breakfast Club environment is clean, safe, and well resourced, and reporting or addressing any maintenance issues as needed. 
[bookmark: _Hlk238206201]• Paediatric First Aid qualification (or willingness to undertake training). 
• Level 2 Food Safety qualification (or willingness to undertake training). 
• Liaising with parents, teachers, support staff, and the school office to ensure smooth coordination of pupil needs. 
We encourage any applicants to visit the school. 

Please contact the School Business Manager to arrange your visit. 
Application Packs are available from Mrs Cheryl Kimber, School Business Manager.


[bookmark: _Hlk231812085]Applications considered on receipt
All applications and responses must be completed personally by the applicant and not generated by AI.
Our Schools are committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
We will ensure that all our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure and Barring Service (DBS) checks along with other relevant employment checks. We are committed to securing genuine equality of opportunity in all aspects of our activities as an employer and education provider.
We are an equal opportunities employer. 
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